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Minutes of the MOL Group Employee Stakeholder Forum 

 

Subject: Discussion, evaluation and approval of the Human Capital subchapter of the 2016 Annual 

Report’s Sustainability chapter by the European Works Council (EWC) 

Date: 9 March 2017 

Location: MOL Headquarters, 9th Floor, Panorama Room 

See participants in the attached list  

 

The SD&HSE Department initiated a consultation with the European Works Council in order to discuss, 

evaluate and approve the Human Capital subchapter of the 2016 Annual Report’s Sustainability chapter. 

Gergely Jancsár Head of Group Sustainable Development Program and Áron Horváth Group Sustainable 

Development Senior Expert presented the background and rationale of reporting. 

 

Zdravka Demeter Bubalo, VP Group HR, presented MOL Group’s HR strategy under the aegis of the new 

MOL 2030 Strategy and how this and the EWC members’ feedback on important HR topics was included 

in the Human Capital subchapter. 

 

Gergely Jancsár highlighted that the EWC approval is an important independent audit on the specified 

section complementing the assurance process and letter of EY, MOL’s independent statutory auditor, 

performed on the Sustainability chapter. 

 

EWC members made no recommendations on modifications in the text.  

No other comments were formulated by the EWC members present, in relation to the text or structure of 

the subchapter in question. The text was unanimously approved.  

 

Discussions circled around the following topics: 

- MOL Group HR was invited to the EWC’s ordinary annual meeting Exact dates to be confirmed. 

- MOL Group is focused on improving Downstream through fostering a ’feedback & partnership 

culture’ besides communicating better the value of compensation and benefits (Zdravka Demeter 

Bubalo) 

- In the Technical Career Ladder everything should also be translated to the local languages (András 

Tóth) – this is happening and might be on the agenda of the summer workshop or even discussed 

beforehand (Annamária Győrffy-Hegedűs) 

- The 6 focus areas of the HR Strategy are spot on. If implemented, these could be the drivers of 

the 2030 MOL Group Strategy (József Kovács, MPC) 

- MPC news (József Kovács, MPC) 

o MPC is undergoing tremendous change. Key successful factors are: competitive salary, 

long term job safety, housing opportunities for the young to settle in. 

o MPC is fighting for blue collar workers, the competition is fierce. New developments are 

attracting many contractors to the industrial park operated in MPC.  
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o The idea of quarterly working group came to the surface, where SD (HR / Community, etc) 

related developments could be discussed. 

 

Discussion on these and other related points will be possible in June 2017 at the EWC’s  annual meeting. 

 

 

Note taker: Approved by: 

 

 
 

 

 


